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August 8, 2022 

 

Dear Lincolnshire Residents 

 

Thank you for your continued support throughout 2021. The year was once 
again a year of “firsts.” The pandemic and the economy permeated every 
conversation, and the Police Department staff was lucky to have the ability to 
receive vaccines to help in the fight against COVID-19 in January and 
February. 

We experienced several key personnel moves in 2021. We were fortunate to 
elevate Jill Pieper to full-time records clerk in September. Jill worked part-time 
in that position since 2017. Sergeants Adam Hyde and John-Erik Anderson 
retired in July and December, respectively. In December, Detective Ryan 
Revoy was promoted to the rank of sergeant, and we hired police officer 
Robert Skrobot, a four-year veteran with the Chicago Police Department.  

Additional highlights of 2021 include: 
 

·  The formation of a new Chief’s Advisory Council named the Chief’s Community Council on Police Operations 
(C3po). C3po began in the fall of 2021 with a mission to build a partnership to maintain a model community 
police department and further enhance the relationship between police and the people they serve through 
trust, communication, and collaboration. The four goals of C3po were to help the community gain an 
understanding of law enforcement operations; assist with recruitment of a diverse pool of police officer 
applicants; aid in the Police Department’s problem-solving efforts; and help to ensure the Police Department 
is protecting constitutional guarantees and impartially enforcing the law.  

· The implementation of an administrative adjudication system. In 2021, the Police Department and 
Community & Economic Development (CED) Department launched a new process for adjudicating certain 
municipal code violations. The administrative adjudication process allows individuals to have an opportunity 
to contest parking and compliance tickets written by the Police Department, as well tickets issued by CED for 
specific Village Code enforcement violations, in a less formal manner than the traditional court system. 

It is my honor to present this Annual Report on behalf of the members of the Police Department. While the 
future is always uncertain, I know we will continue to deliver the highest police services possible with loyalty, 
pride, and dedication.  

 

Yours in Service, 

Joe Leonas 

Chief of Police  

Letter from the Chief 
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Organizational Chart 
Chief of  

Police 

Leonas 

Administrative 

Assistant 

Maciareillo 

Commander of  

Operations 

Covelli 

Commander of  

Support Services 

Watson 

 PATROL DIVISION   

Team A-Days 

Patrol 
Sergeant 

Anderson 

Team B-Days 

Patrol 
Sergeant 

Zange

Team B-Nights 

Patrol 
Sergeant 

Revoy 

Team A-Nights  

Patrol 
Sergeant 
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RECORDS  INVESTIGATIONS  

Detective 

Miljan 

Detective 

Petrick 

Records Clerk 

Pieper 

Officer 

Gloede J. 

Officer 

Kreis 

CSO 

Kantner 

Officer 

Holst 

Officer 

Clark 

Officer 

Gloede T. 

Officer 
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Officer 

Temple 

Officer 

Avila 

Officer 

Salkauskas 
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As of December 31, 2021 

Authorized Positions 
Chief of Police    1 
Commander    2 
Sergeant      4 
Police Officer   11 
Detective      2 
School Resource Officer    2 
Community Service Officer (CSO)  1 
Records Clerk    1 
Administrative Assistant   1 
 
Sworn Personnel   22 
Non-Sworn Personnel    3 
Total    25 
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Goals & Objectives 

Goal 1:  
Update the Village’s Emergency Joint Response Plan as part of ongoing efforts to ensure public safety 
and facilitate collaboration and coordination in the event of an emergency.  
 

· Police Department and Village Administration staff completed the revision and update of the 
Village’s Emergency Joint Response Plan in 2021.  

 
 
Goal 2:  
Test, evaluate, and implement a body-worn camera system for police personnel to better safeguard 
the public, the Village, and the police officers. Prior to implementation, the program will adequately 
address policy concerns, FOIA requirements, redaction, evidence procedures, data storage and 
retention.   
 

· Police Department staff tested and evaluated several types of body-worn cameras, and 
recommended the purchase of 30 Axon-brand cameras.  The cameras will be deployed in 
2022.  

 
 
Goal 3:  
Coordinate a multi-tiered Police Department response to address the ongoing national conversation 
regarding policing. Work to develop a plan within the Police Department based on input from 
residents, business leaders, and other Lincolnshire stakeholders.  
 

· This goal was met by the implementation of the Chief’s Community Council on Police 
Operations (C3po) which is a complement to the internal Reimagining and Reinventing Policing 
in Lincolnshire (RRPL) committee which began in 2020. C3po met several times in 2021 and 
had participation of several residents and businesses.  

 
 
Goal 4:  
Implement a system to provide for the administrative adjudication of non-vehicular violations of 
certain sections of the Municipal Code, including but not limited to Business and License Regulations; 
Health and Sanitation; Building Regulations; Police Regulations; Misdemeanors; the Lincolnshire 
Zoning Ordinance; Sign Control; Tree Preservation & Landscaping; and other ordinances of the 
village. The administrative adjudication process will allow individuals have an opportunity to contest 
parking tickets and compliance tickets written by the Police Department as well tickets issued by the 
Village for specific Code enforcement violations.  
 

· Administrative adjudication began in 2021. The villages of Lincolnshire and Libertyville 
entered into an Intergovernmental Agreement (IGA) to provide administrative adjudication 
hearings at the Village of Libertyville with the first hearing held in June. By entering into an 
IGA, Lincolnshire staff saves time and resources, and the region is better served. There were 
223 hearings between the Police and Community and Economic Development departments 
from June through December 2021.  
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Initiatives & Commitments 

Internal Initiative 
Reimagining & Reinventing Policing in Lincolnshire (RRPL) 

RRPL was formed in July 22, 2020, and is comprised of 12 officers, command staff, and Department personnel. 

The RRPL Committee was designed as a bold initiative aimed at critically examining who we are as a police 
department. This committee is investigating, “What do we do? How do we do it? And why do we do it?” 

Although the RRPL team was severely limited in its ability to gather due to the Covid-19 Pandemic, one of the 
most important and pressing questions RRPL posed in 2021 was the Police Department’s response to mental 
health crises. RRPL discussed and evaluated the many different practices by police departments across the 
country.  THE RRPL team envisioned forming an in-house crisis response team that would facilitate response to 
metal health crisis calls with partnered agencies, such as the Lake County Health Department. The idea was to 
train and develop officers to be “subject matter specialists” who could work with mental health experts to 
access additional resources.   

Further research revealed the Lake County Sheriff’s office already staffed a team with mental health 
professionals providing services to the unincorporated areas of Lake County. As a result, the Police Department 
combined forces with five other police departments in the County to form an additional co-responder mental 
health crisis unit with the Lake County Sheriff's Office - the Community Outreach and Support Team (COaST). 
Participating municipalities include Gurnee, Lake Forest, Libertyville, Mundelein, and Vernon Hills. Officers from 
each police departments team up with a mental health worker on a rotating basis to add a second full-time 
unit to COaST. Each department is responsible for providing an officer for two months out of the year, and the 
team will expand its area of operations to include the participating towns through a memorandum of 
understanding.   

The one-year pilot program is set to become operational in February 2022. It will allow the COaST to expand 
its potential contacts with people with mental health needs beyond the approximately 200,000 residents of the 
unincorporated areas and contract communities that the sheriff's office currently patrols to include the six 
additional municipalities with a combined population of 137,000 people.  

External Initiative 
Chief’s Community Council for Police Operations (C3po) 

The Chief’s Community Council for Police Operations (C3po) began 
meeting in late 2021, with its first meeting in September. The advisory 
board consists of seventeen representatives from a diverse cross-
section of residents and businesses from the Lincolnshire community 
who meet on a regular basis to provide the Chief of Police with input 
on a wide range of law enforcement topics and activities. The mission 
of C3po is to build a partnership to create a model community police 
department and further enhance the relationship between police and 
the people they serve through trust, communication, and collaboration. 

The four goals of C3po are to help the community gain an understanding of law enforcement operations, 
policies and procedures; assist with recruitment of a diverse pool of police officer applicants; aid in police 
department problem-solving efforts; and work with the police department to ensure the agency is protecting 
constitutional guarantees and impartially enforcing the law.  

The council met three times in late 2021, and will continue to meet quarterly in 2022.  
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Initiatives & Commitments 
On February 21, 2019, the Lincolnshire Police Department adopted the 10 Shared Principles which is an 
agreement created by the Illinois National Association for the Advancement of Colored People (NAACP) state 
conference and the Illinois Association of Chiefs of Police (ILACP) announcing an affirmation of 10 Shared 
Principles that are designed to bridge the gap of mistrust between police and communities of color.   

 

NAACP & ILACP Ten Shared Principles  

1. We value the life of every person and consider life to be the highest value. 

2. All persons should be treated with dignity and respect. This is another foundational value. 

3. We reject discrimination toward any person that is based on race, ethnicity, religion, color, nationality, 
immigrant status, sexual orientation, gender, disability, or familial status. 

4. We endorse the six pillars in the report of the President’s Task Force on 21st Century Policing. The first 
pillar is to build and rebuild trust through procedural justice, transparency, accountability, and honest 
recognition of past and present obstacles. 

5. We endorse the four pillars of procedural justice, which are fairness, voice (i.e., an opportunity for 
citizens and police to believe they are heard), transparency, and impartiality. 

6. We endorse the values inherent in community policing, which includes community partnerships involving 
law enforcement, engagement of police officers with residents outside of interaction specific to 
enforcement of laws, and problem-solving that is collaborative, not one-sided. 

7. We believe that developing strong ongoing relationships between law enforcement and communities of 
color at the leadership level and street level will be the keys to diminishing and eliminating racial 
tension. 

8. We believe that law enforcement and community leaders have a mutual responsibility to encourage all 
citizens to gain a better understanding and knowledge of the law to assist them in their interactions with 
law enforcement officers. 

9. We support diversity in police departments and in the law enforcement profession. Law enforcement and 
communities have a mutual responsibility and should work together to make a concerted effort to recruit 
diverse police departments. 

10. We believe de-escalation training should be required to ensure the safety of community members and 
officers. We endorse using de-escalation tactics to reduce the potential for confrontations that endanger 
law enforcement officers and community member; and the principle that human life should be taken only 
as a last resort. 

 

The Lincolnshire Police Department strives to abide by each of these shared principles and hold each other 
accountable for promoting the principles. Additionally, officers attend training in a variety of courses related 
to social and racial justice, de-escalation, diversity, crisis intervention, and response to mental health.  
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Oversight & Training 

Illinois Racial Profiling Prevention and Data Oversight Act (The Act) 
The Act establishes the Illinois Traffic Stop Statistical Study to collect and review racial profiling data to 
gain insight into the problem of bias-biased policing. The Act results in greater transparency of policing 
practices in departments across the state, more resources being allocated to specialized training, and 
further protecting the civil rights of all Illinois citizens. The graph below depicts the racial profiling data of 
Lincolnshire's 2021 traffic and pedestrian stops. 

This chart depicts the total number of 
training hours officers received related to 
social and racial justice, de-escalation, 
diversity, and response to mental health. 
This list is not comprehensive of all training 
officers received.  

 

All Lincolnshire police officers are certified 
in Crisis Intervention Team (CIT) training. 
Officers are oftentimes the first responders 
to persons experiencing crisis or symptoms 
of mental illness. CIT training provides 
officers with education about mental illness, 
as well as skills and tools for safely 
interacting with someone who is 
experiencing a crisis. CIT certification is a 
40-hour, state-certified specialized course. 

Training 

Oversight 

Training Hours 

Crisis Intervention Team,                
De-escalation,                                 
Mental Health & Trauma 

212 

Bias & Diversity Awareness,                
Civil Rights & Law Updates, &            
Use of Force Updates 

310 

TOTAL 522 

Lincolnshire police officers completed over 2,182 hours of training in 2021. 
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Awards & Recognition 

Officer of the Year 

 
 
 

Officer Dillion Forkes began his career with the Lincolnshire 
Police Department four years ago.  
 

Officer Forkes is a 2016 graduate from Aurora University with a 
bachelor of arts degree in criminal justice.  
 

Officer Forkes was nominated for this award by his peers and 
supervisor and was chosen by command  personnel based on his 
exceptional performance over the past year.  

 

In 2021, Officer Forkes was awarded Unit Citation 
Commendations on several occasions for his attentiveness while 
on patrol after he apprehended six offenders during a retail 
theft/trespassing investigation, as well as successfully recovered 
drugs and firearms during a separate investigation.   

 

Officer Forkes is of significant assistance in providing oversight 
of a midnight shift in the absence of his supervisor who was 
temporarily assigned to another shift. During this time, Officer 
Forkes oversaw shift personnel through several notable incidents 
including a retail theft case, an arson investigation, a sex 
offense investigation, a DUI/drug/firearm investigation, along 
with various disturbance calls, vehicle crashes, and mental 
health crisis calls. Officer Forkes demonstrates his ability to lead 
a shift of officers during critical events.   

 

Officer Forkes was selected as an Officer-
in-Charge for one of the midnight shifts, 
where he works with the shift sergeant 
and supplements duties in the absence of 
a supervisor. Officer Forkes expanded his 
traffic crash investigation knowledge and 
underwent extensive training as a crash 
reconstructionist. His knowledge earned 
himself a role on Lake County’s Major 
Crash Assistance Team. Officer Forkes 
utilizes his skills to investigate traffic 
crashes involving death or severe bodily 
injury in serving Lincolnshire and other 
Lake County communities. Officer Forkes 
is a Field Training Officer and is 
responsible for teaching newly hired 
officers so they are prepared to perform 
the duties as a police officer.  

 

 Officer Dillon Forkes 

 

Officer Forkes calling bingo at Red, White, & BOOM! 
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Awards & Recognition 
Distinguished Performance Award 

Sergeant John-Erik Anderson (L) 
Apprehension Burglary Suspect/Recovery 

Stolen Property 
 

Officer Roy Bethel (C) 
Recover Stolen Firearm/Possession Cannabis 

 

Officer Dillion Forkes (R) 
Recover 1 kg Cannabis & Firearm with 

Extended Magazine,                               
Apprehension of Six Offenders for Trespassing 

and Theft 

Officer Jason Gloede (L) 
Apprehension Burglary Suspect/Recovery 

Stolen Property 
 

Detective Kimberly Miljan (C) 
Located Missing Juvenile,                        

Apprehension Burglary Suspect/Recovery 
Stolen Property 

 

Officer Paul Petrick (R) 
Apprehension Burglary Suspect/Recovery 

Stolen Property,                                        
Apprehension of Six Offenders for Trespassing 

and Theft 

Commander Jamie Watson (L) 
Apprehension Burglary Suspect/Recovery Stolen 

Property 
 

Officer Barrett Weadick (C) 
Recover 1 kg Cannabis & Firearm with Extended 

Magazine 
 

Sergeant Jason Zange (C) 
Apprehension of 6 Offenders for Trespassing and 

Theft 

Detective Ryan Revoy (L) 
Located Missing Juvenile 

 

Officer Marius Salkauskas (C) 
Recover 1 kg Cannabis & Firearm with 

Extended Magazine,                               
Apprehension of Six Offenders for Trespassing 

and Theft 
 

Officer Jacob Temple (R) 
Recover Stolen Firearm/Possession Cannabis 

* Multiple officers may receive a Distinguished Performance Award for responding to the same event. 
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Retirements 

Personnel 

Sergeant Adam Hyde 
On July 7, 2021, Sergeant Adam Hyde retired after 21 years with the 
Lincolnshire Police Department.  
 
Adam Hyde held various positions within the Police Department 
including: 
· Patrol Officer 
· Field Training Officer 
· Truck Enforcement Officer 
· Traffic Crash Reconstructionist 
· Bicycle Officer 
· Detective 
· Secretary for the Police Pension Fund 
· Sergeant  
· Commander of the Lake County Major Crash Assistance Team 
 
Adam spent many years of his career as a detective where he was 
involved in hundreds of cases including fraud, robberies, assaults, 
and several homicides. Hyde was promoted to the rank of Sergeant in 
2017.  
 
Adam was a member of the Lake County Major Crash Assistance 
Team (MCAT) tasked with investigating fatal or life-threatening 
vehicle crashes throughout the County. He was recognized as one of 
the top Crash Reconstructionists in Illinois. Hyde was promoted to 
Commander of MCAT where he oversaw a staff of forty officers from 
various municipalities throughout the County. He was recognized by 
the courts as an expert witness at major criminal and civil crash 
trials.  

On December 17, 2021, Sergeant John-Erik Anderson retired 
after 25 years with the Lincolnshire Police Department. 
 
John-Erik Anderson served the Police Department as a 
· Patrol Officer 
· Stevenson High School Resource Officer 
· Bicycle Officer 
· Detective 
· Sergeant 
· Assistant Commander of the Lake County Major Crimes 

Task Force 
 
John-Erik Anderson was very skilled detective during his career. 
His experience earned him a position as Assistant Commander 
of the Lake County Major Crimes Task Force. Anderson assisted 
other law enforcement agencies throughout Lake County in 
investigating serious and intricate crimes.  
 
John-Erik was promoted to the role of Sergeant where he was 
responsible for the personnel and activities of a day shift patrol 
as well as overseeing the Investigative Division and the School 
Resource Officers.  

Sergeant John-Erik Anderson 
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Personnel 

Ryan Revoy was promoted to Sergeant on November 22, 2021. 
Ryan started as a police officer with the Lincolnshire Police 
Department on January 3, 2014. During his tenure as a police 
officer, Ryan served as an Officer-in-Charge (OIC), member of 
the Northern Illinois Police Alarm System (NIPAS) Mobile Field 
Force Team, and an evidence technician on the Lake County 
Major Crimes Task Force (LCMCTF) where he later became an 
investigator on the team.  
 
Revoy is responsible for saving the life of two Lincolnshire 
residents. The first was a minor who overdosed on drugs, and 
the other was a middle-aged woman who was found 
unconscious in the snow and suffering from hypothermia. 
Thanks to Ryan’s decisive actions, both victims made a full 
recovery.  
 
In November of 2018, Ryan was transferred into the Police 
Department’s Investigations Division where he served as a 
detective for the past three years.   
 
During his tenure with the Lincolnshire Police Department, 
Ryan earned numerous awards and commendations. Ryan 
Revoy is an exceptional member of the Village of Lincolnshire’s 
Police Department and he will no doubt continue to do the 
same in his new role as a sergeant. 

Promotions 

Sergeant Ryan Revoy 

Jill Pieper was promoted to a full-time Records Clerk in 
September. Jill began with the Lincolnshire Police Department 
as a part-time Records Clerk in February 2017. Jill filled an 
open full-time position that had been vacant from the previous 
year. 
 
Jill is responsible for maintaining and organizing thousands of 
police records each year, including: reports, offenses, arrests, 
and crashes. She also prepares crime statistic reports for 
victims, courts, attorneys, and insurance companies. Jill is 
oftentimes the first point-of-contact individuals have when 
making a police report or calling the Department 
 
Jill enters and merges police reports, processes adjudication 
and prepares for adjudication hearings. She is responsible for 
citation notices, alarm billing, juvenile expungements, records 
disposal, electronic ticketing, National Incident-Based 
Reporting System (NIBRS), FOIA, crash reporting, press 
release, subpoena processing, telephone requests, walk-in/
window traffic, and more. 

Records Clerk Jill Pieper 
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Milestones 

Personnel 

Officer Robert Skrobot 

Jason Gloede began his service with Lincolnshire 
Police Department on July 2, 2001, and completed 
his Field Training on September 11, 2001. He spent 
many years on the overnight shift and excels at 
DUI enforcement having made several hundreds 
arrests of intoxicated drivers. Officer Gloede is a 
trained Juvenile Officer, Evidence Technician, and 
he serves the Department as a Field Training 
Officer and as an Officer-in-Charge. All of these 
positions hold high levels of responsibility.  
 
Officer Gloede has an Associate’s Degree in 
Criminal Justice and Law Enforcement from the 
College of Lake County. 

Officer Jason Gloede 
20 Years of Service 

Welcome 

The Lincolnshire Police Department welcomed 
Officer Robert (Bob) Skrobot as a police 
officer in December 2021. Bob served with 
the Chicago Police Department (CPD) for four 
years prior to joining the Village of 
Lincolnshire. Bob worked on a special 
operations team with CPD concentrating on 
traffic enforcement and reducing criminal 
activity in high crime areas. Bob has a 
Bachelor’s Degree in General Liberal Arts and 
Science from Saint Xavier University.   
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Milestones 

Personnel 

Officer Traci Gloede 
15 Years of Service 

Chief Leonas joined the Lincolnshire Police Department on 
August 22, 2016. In his five years, he implemented many 
innovative changes to the Police Department. Chief Leonas 
formed the Reimaging and Reinventing Policing Committee 
with the objective of reimagining what policing could and 
should look like, as well as reinventing policies, procedures, 
and philosophies. Chief Leonas established the Chief’s 
Community Council for Police Operations inviting citizens to 
address Lincolnshire-specific challenges. Chief Leonas 
rebranded the Department with new patches, badges, and 
vehicle graphics. He overhauled Department policies, 
implemented local adjudication hearings, added a second 
School Resource Officer at Stevenson High School, and is one 
of seven Lake County Departments to participate in a new 
initiative in response to mental health-related calls: Crisis 
Outreach and Support Team (COAST). Chief Leonas led the 
Department through the COVID-19 pandemic and continues to 
work to maintain the public’s faith in law enforcement by 
establishing committees and interaction with the community.  
  

Chief Leonas served as the Treasurer of the Lake County 
Chiefs of Police Association, is the Vice President for the Lake 
County Major Crash Assistance Team (MCAT), and is a 
member of the International Chiefs of Police Association. 
  

Chief Leonas has his Bachelor’s degree from DePaul 
University, and his Master’s degree from Western Illinois 
University.  

Police Chief Joseph Leonas 
5 Years of Service 

Traci Gloede started her career with Lincolnshire 
Police Department as a Community Service Officer on 
December 18, 2006, and was sworn in as a Police 
Officer on February 18, 2008. She has specialized 
training in accident investigations, serves as one of 
the Department’s Property Room Custodians, and 
assists with the Naloxone program.  
 
Officer Gloede brought the “Pink Patch Project” to 
LPD. The project is an innovative public awareness 
campaign to bring attention to the fight against 
breast cancer and to support breast cancer research 
organizations in combating this devastating disease. 
LPD donates the proceeds from the sale of the pink 
Lincolnshire Police Department shoulder patch to 
Gavers Community Cancer Foundation. Officer Gloede  
also volunteers her time raising money for Special 
Olympics by participating in Cop-On-Rooftop, and 
BBQ & Badges.  
 
Officer Gloede has her Bachelor’s degree in Law 
Enforcement and Philosophy from Western Illinois 
University. 
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Calls for Service 
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Citations & Grants 

Speeding: 

881 (47%) 

Uninsured Vehicles: 

232 (12%) 

Driving While License Revoked/
Suspended: 97 (5%) 

64% of the 1,857 Traffic Tickets Issued Include: 
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Investigations & Crime Data 

Offense 2018 2019 2020 2021 

Homicide 0 0 0 0 

Criminal Sexual Assault 1 3 1 1 

Robbery 0 2 1 0 

Battery 21 23 17 23 

Assault 2 1 0 1 

Burglary (Auto and Residential) 27 33 28 24 

Theft 42 74 60 45 

Motor Vehicle Theft 4 2 4 5 

Arson 0 0 0 0 

Deceptive Practices 56 69 159* 110 

Criminal Damage and Trespass to  
Property 

42 39 25 19 

Weapons Offenses 2 6 2 2 

Sex Offenses 3 11 4 1 

Offenses Involving Children 52 39 11 6 

Cannabis Control Act 40 40 16 6 

Controlled Substances Act 5 2 2 2 

Drug Paraphernalia Act 12 20 1 2 

Liquor Control Act Violations 3 10 3 6 

Motor Vehicle Offenses 197 319 488 192 

Disorderly Conduct 35 22 27 16 

*Increase in deceptive practices due to high number of Illinois Department of Employment Security (IDES) scams. 
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Explorer Program 

The Lincolnshire Police Department Law Enforcement Explorer Post consists of 
participants between the ages of 14 and 21 who exhibit an interest in law 
enforcement. The Explorer Post is sponsored by the Village of Lincolnshire and is 
chartered through the Boy Scouts of America Exploring Division. The Explorer 
Post provides the opportunity for participants to better understand the functions 
of police departments and broaden their educational knowledge of police 
functions. Explorers are valuable in assisting the Police Department. While 
learning through scenario-based training, Explorers volunteer their time at Village 
special events to gain real-world experience. 

Training 

The program is designed to teach Explorers the conceptual 
framework skills necessary to ethically and effectively 
perform the duties of a law enforcement professional. 
Explorers receive training in topics as crash investigation, 
domestic crisis intervention, traffic stops, defensive tactics, 
arrest procedures, criminal law, constitutional law, use-of-
force decision making, crime scene investigation, response 
to in-progress calls, and much more. Explorers train on a 
weekly basis in an assortment of law enforcement topics. 
Training provides a positive atmosphere where relevant, 
realistic, and on-going training can occur. Training 
encompasses occasional classroom instruction with a strong 
emphasis placed on interactive, scenario-based training that 
replicates real-life situations requiring Explorers to think, 
act, and respond appropriately under pressure.  

 

Explorers who go into law enforcement careers report the 
training they received in the program significantly helped 
them through the police academy and on the job as sworn 
officers.  

Explorers perform simulated traffic stops 

Purpose of the Program 

Milestone 

Commander Jamie Watson celebrated his 30-year anniversary with the 
Village of Lincolnshire Police Department and his 30-year anniversary of 
supervising the Lincolnshire Police Department Law Enforcement Explorer 
Post #2403 in 2021. 
 
Jamie Watson was hired as a Community Service Officer on October 7, 
1991, and was sworn in as a police officer on January 9, 1995. On March 
13, 2006, he was promoted to the position of Sergeant.  He was promoted 
again to the position of Commander on July 10, 2017. He has actively 
served as a member of the Northern Illinois Police Alarm System (NIPAS) 
Emergency Services Team since 1998. In 1991, he was part of the 
establishment of the Lincolnshire Police Explorer Post and continues to 
shape the next generation of police officers through the training he 
provides. 
 
Under Jamie’s leadership, the Lincolnshire Explorer Post has more 
Explorers enter the law enforcement profession than most other 
departments in Illinois. As of 2021, over 130 Lincolnshire Explorers were 
hired by local, state, county, and federal agencies.  

Commander Jamie Watson 
30 Years of Service & Supervising Explorers 
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Explorer Program 

Community Service 
Explorers provide community services to the 
public on a regular basis. The                  
Lincolnshire Explorer Post improves          
community relations by giving youth a positive 
environment to be part of and provides 
direction and guidance for their futures. These 
men and women are valuable in assisting the 
Police Department as they perform services 
while learning.  

In 2021, Explorers volunteered 1,715 hours of 
community service work and training. 

Field Experience 
Explorers are afforded the opportunity to            
experience law enforcement first-hand through 
ride-alongs with commissioned officers. They 
experience what officers face on a daily basis 
and are able to participate in police operations 
on a limited basis. These experiences broaden 
their educational knowledge of police operations, 
services, and procedures. 

Explorers perform traffic control duties at community events. 
Here, an Explorer directs traffic for the Art Fair and assists 
pedestrians across Olde Half Day Road. 

Explorers serve as part of the honor guard for the 
annual Memorial Day event at Spring Lake Park. 

Career Development 
Explorers are introduced to different fields of law 
enforcement through networking with various 
government agencies and training conferences. 
They are exposed to federal, state, county, and 
local law enforcement agencies as well as 
conservation and private security.  

Experiences 
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Community Relations 

Officer Paul Petrick 
Salutes retired military 

veterans during a 
Veteran’s Day event 
held at Sedgebrook. 

Police and fire personnel from Lincolnshire and surrounding communities gathered with students and 
community members at Stevenson High School for a 9/11 remembrance ceremony to commemorate the 20th 

anniversary of the World Trade Center Attack on September 11, 2001. Retired New York Firefighter Scott 
Schrimpe was the guest speaker. Firefighter Schrimpe spoke about his experiences on September 11, 2001 

after he and his crew became trapped inside one of the fallen trade towers.  
Lincolnshire personnel pictured include: Officers Scott Holst, Paul Petrick, Jason Gloede, Commander John-Erik 

Anderson, Officer Patrick Kreis, Detective Kim Miljan, and Commander Jamie Watson. 

Customers and staff of McDonald's meet to 
chat with (L-R) Officers Scott Holst, Traci 
Gloede, Community Service Officer Jake  

Kantner, and Detective Ryan Revoy during 
Coffee with a Cop. 
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Community Relations 

Community Services 

Coffee for Champions hosted at Dunkin Donuts 
promoting the Special Olympics Torch Run. Pictured: 

CSO Jake Kantner, SRO TJ Beale, and Officer Paul 
Petrick. 

Officers working the Lincolnshire Lights event at 
the Village Green. Pictured: CSO Jake Kantner, 
Sergeant Matt Ulanowski, and Officer Marius 

Salkauskas. 

Officer Paul Petrick speaks with campers during a visit at                
Tamarack Day Camp 

Chief Joe Leonas and CSO Jake Kantner bike 
from the police station to Daniel Wright Jr. 
High School for National Bike to School Day 


